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We live in a new digital world where Skills are at the foundation of
how we work. Organizations, large and small, are looking for ways to
manage, engage and leverage skills to give them a competitive
advantage. SKliQ delivers an Agile Mentoring platform as a service,
that enables organizations to engage peoples’ skills in a natural and
organic way, and at the same time, delivering 360-degree view to the
leadership and management teams, so they can make intelligent
decisions related to hiring, training, and optimizing the existing talent
in their organization.

Skills are and have always been the primary reason why organizations
hire people. By engaging people for their skills, organizations can
enable a richer and more rewarding journey for their employees, make
them visible and accessible for their skills, providing an easy way to
mentor others and upskill via peer-to-peer and community-based
learning approaches to facilitate a more transparent and efficient
internal mobility strategy. Companies can also better identify skills
gaps across the organization aligned with peoples’ interests, demand
for specific skills, and manage their existing talent more strategically to
help drive the business forward and gain a competitive edge by truly
harness the full power of their most important asset, people, and their
skills.


http://www.skliq.com/

By connecting people with their peers efficiently for their skills,
organizations are able to understand the skills their people have and
easily see where are skills gaps, based on the patterns and trends as
to how people engage with each other, and for what skills. People in
any organization are always learning and developing new skills, either
through their job experience, or training courses they might take on
their own, or by connecting with their peers who are experts in their
areas. By using Al, SKkliQ enables tracking and analyzing these types
of patterns in standardized KPIs and Metrics, companies get a truly
current picture of demand, gaps, interests to help formulate a strategy
for an evolving business landscape. In the technology sector, skills
evolve very quickly, and companies must be able to understand these
trends to be ahead of the curve when new concepts become essential
skills critical for business success. What better way to let your people
provide you that insight, by simply tracking their skills, and engaging
them for their skills!

At SkliQ our approach is to engage people, so every
single individual becomes a mentor or a mentee and is
visible and accessible for their top skills. This is the only

way enterprises can truly harness the power of their

workforce.

At SkliQ, our mission is to help our customers better understand the
existing skills their employees have, by making every single employee
visible and accessible for their top skills. Additionally, by tracking
peoples’ interests in new skills, and the engagement patterns between
peers, SkliQ provides a true picture of where companies should focus
for realizing their broader talent optimization vision. With majority of
skills platforms being disconnected from workers and rely on often
woefully outdated skills maps, SkliQ provides a unique ability to keep
peoples’ skills current and engage them in a way that transforms the



way companies can manage, engage, and leverage skills for a very
current and relevant picture of this foundation of the changing world of
work.

Al and Machine Learning are critical to engaging people and their
skills. Al in SKkliQ enables organizations and leadership to see
relationships between different skills, understand patterns of usage of
skills, and make recommendations to individuals to enhance their own
profiles and skills, to enable organic upskilling of your workforce. This
IS important to create a workplace where people and their work is
closely aligned with their current skills, interests, and career growth
objectives.

It gets better with more use!

SinQ employs Al to make use of the most current data related to
skills and their usage patterns. This means that if an employee gains a
new skill, our recommendations in SkliQ related to future learning
opportunities will immediately adapt to reflect their latest skills.

With our major upcoming release, we will be introducing several
features that leverage Al, including recommendations for new skills for
individuals, suggestions for e-learning, and endorsements from peers.
These capabilities will help drive a smarter internal Talent Marketplace
for our customers that enables equality and transparency when it
comes to opportunities for growth to their employees.

As workplace leaders look to embrace an agile mentoring and

flexible and hybrid framework for future of work, SkliQ delivers a
unique way to engage existing talent and enhance employee
experience to optimize how people work in an organization while
significantly reducing the proximity bias!
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